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When previous studies analyze the relationship between compensation scheme
and corporate behavior, they do not explicitly consider the personal risk aversion of executives. We
directly measure the degree of risk aversion by a survey with Japanese data. We find that the
higher the personal risk aversion of CFOs, the lower the level of high-risk investment. We also find
that this effect of the risk aversion on investment is strengthened when the portfolio of CFOs is
less diversified and weakened by the compensation scheme with a convex payoff.



Hot Topic
Graham, Harvey, and Puri (2013, Journal of Financial Economics)

Ikeda, Inoue, and
Sugitani (2016, mimeo) 1

Net Present Value: NPV

Smith and Stulz (1985, Journal of Financial and
Quantitative Analysis)

NPV
NPV

Coles, Daniel, and Naveen (2006, Journal of Financial Economics) Smith and Stulz

(1985)
vega

u(W) ung(V))

45

Coles, Daniel and Naveen (2006)
vega



R&D

M&A CAPEX

Smith and Stulz (1985) Coles, Daniel, and Naveen (2006)

H1

H1.1

H1.2

€))

@
(2006)

&)
H1

M&A

4

Network (SSRN)

R&D M&A CAPEX

H1.1

Coles, Daniel, and Naveen (2006)

Coles, Daniel and Naveen

Smith and Stulz (1985)
R&D

H1.2

R&D M&A

Social Science Research



1
[1] Naoshi lIkeda, and Kotaro Inoue, and Takashi Yamasaki, 2019, “ Risk Aversion,
Compensation Scheme, and Corporate Investment: Evidence from the Field,” pp.1-27,
Available at SSRN: https://ssrn.com/abstract=3375858.

2
| I , 2017,

[2] Takato Mitsuya, Naoshi lkeda, and Kotaro Inoue, 2017, “ Information Access and
Corporate Acquisitions,” World Finance & Banking Symposium (Bangkok, Thailand).

0
o 0
o 0
@

8
@

Kotaro Inoue



