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The purpose of this research project is to theoretically and empirically

clarify the learning processes occurring in organizational settings from the perspective of situated
learning theory. Previous applications of situated learning theory in the field of management

studies have focused on the contribution to organizational performance produced by communities of
practice, and have focused on only a small part of the theoretical implications for learning that
situated learning theory has had. Therefore, in this study, we returned to the theoretical
implications of situational learning theory, reexamined learning in organizations from the
theoretical perspective, and conducted a case study analysis.
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