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In this study, 1 first examined "targeted recruitment,” which is the process

of effectively attracting and recruiting people with specific attributes to an organization,
through theoretical considerations and an examination of websites used in recruitment activities in
Japan. 1 confirmed that there are both explicit and implicit signals in targeted recruitment. Based
on this conceptualization, | conducted an empirical study of targeted recruitment of women. As a
result, it was confirmed that some of the signals that are theoretically thought to have a
beneficial effect on targeted recruitment serve the desired purpose, while others have a
counterproductive effect. Furthermore, | found that some signals may interfere with the willingness
of non-targets to work for the organization.



HRM
(Tageted Recruiting)

[McNab  2002]
[Avery  2006]
[Mckay 2008]
[Allen  04]
McNab (2002)

2015 2010
, 2014

Bobo1998
James 2001 )
Williamson 2008

250
222 277 247 251






Yuji Hayashi 3
Recruitment in small- and medium-sized enterprises: Owner-manager attributes and collaboration 2018
with higher education institutes
Tokyo Metropolitan University, University Education Center, Discussion Paper Series 1-36
DOl
Yuji Hayashi 4
Synergistic relationships among job posting systems and other HR practices. 2018
Tokyo Metropolitan University, University Education Center, Discussion Paper Series 1-46
DOl
24(2)
2021
DOl
195 1
2021
93-106

DOl







