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i i i This project conducted the quantitative social research about evaluation of
incumbents in various occupations and gender variables and analyzed the data statistically to

clarify the effect of gender on occupational prestige scores.

The analysis produced the following three findings. First, gender stereotyping had an effect on the
evaluation of incumbents and then workers in occupations that tend not to conform to gender
stereotypes experience lower occupational prestige. Second, the tendency varied according to
occupational categories. Third, there were effects of respondents® attributes on occupational

prestige scores for male / female workers.
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