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We tried to study how the human resource management of Japanese
multinational corporations is positioned internationally in the light of not only financial
performances but also social performances and organizational resilience. Specifically, the purpose
was to theoretically and empirically verify the concept theoretically presented as a "'strong HRM
system™ in the context of International Human Resource Management (IHRM). After careful case studies

and literature review, we conducted a quantitative analysis through a questionnaire survey of large
Japanese multinational companies. After organizing the vast amount of materials and data so far
accumulated, we plan to write/publish papers and books in Japanese and English. Due to the influence
of the corona pandemic during the period, the planned international case studies could not be
conducted, so we switched to a questionnaire survey.
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1. HEBBLAHOE R

7 u— LIRS E NG TR PR (SHRM) OWFZEAN R L C & 72 D% 1980 R EBED Z & T
bo, 7 m—s3L7 SHRMAFZEDREADTE 2%, ARYEJRE B OSEIR 2 360 CHRIG AR 0 22 BR
MNEMR S AL, SHRUAFZEARRE AN Z b d L D12 o TE 2 &0, 1980 RIS H [EHFE 3
DU TIGRNIERICB Z b b Koo lcZ LR BIZER LT\ 5,

ZHVETO SHRMIZBAT 2F%E1%, K& 32D AMEE b o Tz, —-DIF HR Jask & 34
L DHEERIEOBBMEZRIHETH D (Huselid 1995, MacDuffie 1995, Delery and Doty
1996, Guthrie 2001), —->HIET. KNI, HR iR & SERHFERE & OMICITA B RIEORBRIZHE
LT AHHFETHD (Guest 2003; Wright, Gardner, Moynihan, & Allen 2005), Z L& DOHFFE
Tl HR sk & SRR & OBRMEOFTERHROLER E 2o TW R, iz, = 2SHOH:
& LT, HRM DR M ¥R 2 50 5 L TR & 22 5 XRII 227 7 A FERZHTH L X
I ETHMEL R b7z (Brewster et al. 1999, Lepak, Takeuchi & Snell 2003, Datta,
Guthrie & Wright 2005),

D D SHRM DHFFED 72 73C, TR 28D TE TV 5 —2DOMEEIT T3V HRMJ (Strength
of HRM) & WIH B X SN 5, O HRM OFFFEIEIRE S 32D HTHZ LN TE L, —DiF@E
34 HRM > A7 & (High Performance Work System) (Z7EH L7222 C&H % (Snell and Dean
1992, Lepak et al. 2006 ; Posthuma et al, 2013), Z U5 OHAFZETIXEZERE & HRM & oo BEsEfE
WCHESEZY T TEVWERBLZERHTHR VAT LDOMBHEB Z > TWh, ZOHNRT I v 7 -
Ry 7 A& B LIEWZE T MR O ARCERINIZ BT 2 ABETRMED 5 ¥EE To 7 m
YT ARRICEHTDHFETH S (Boxall, Ang & Bartram, 2011 ; Kehoe & Wright, 2013),
= H X, HRM BER IC B3 25003 - AR —EMICEH L2 TH 5 (Bowen & Ostrof
2004 ; De Winne et al. 2011 ; Pereira& Gomes, 2012), ZAuiE, HRM fiskIZPNE Sz fte
DEMRCA v E—UPHBNOREBICEOREHEM I, HEINTWIONEH L1
£ LT DMETHD,

ZOXDBRMEDOTWNOT T, Fex L AERDLEFERIED NRETRE I 2 MBI RCR O 272
OFHSIRR, kLY 2 (0R) EWOFRIEICHR S LT, T EEMIZED X 527
BOTONDONEMELL D & LT,
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3. WHREDHE

FHIFSE & S ZE 2 PRI T o 72 BT, R¥E~DT U — MlEZE U CREMIC O Z
Tole, RET V7 — FNEHTIXETHRABE 2725 2 TUTFDO L D 7ok W%ETLt
AR OFEICRIT 2B E Tld, ZEECEO TS (2B 2 -MEE 2%
toﬁﬁ%ﬁ@%@%%mékwm\ﬁ%%@wkﬂR@%%%iﬁ%ﬁk@&ﬁ%ﬁﬁéhf
WDDN 5 WTIEEL SN TV RRWDhERRl, S50, AFEOMMEEDEG WA
A OMCT DI, RAEBES 22 EOREa Y hr— L LTS BT - M %%
E LTz, ZEERED 7 o — VRS, BU~OBEISEN, & 510%, ZEBERED S 71—
VLR & = VES DT A RO EEEE R A S0 0 B AR E L,

NEHFOMEE - ZENCOWTIX, (1) A%L (GHQ) TOHEME LT, AL & i
MTOAMOREOERZHE L, (2) KHEANFHBANTOFERE LT, Zo2— L THi— L
NFHIEAEEST 720, ENFREMONPESELZXD 9 2T, NFOLERR IR Z #%
BRI D2 EMRELEZ HNDT0, TIUCBHE T 2 R 2 EEER L7z, (3) ARF A &
TSN TE NS O NP & O Sl « G LA OER-REZ MR Lz, (4) AEAFHYZREDOF v
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U7 LR A~ - ZHEERF LTz, 6) AEFIEOEBRHEROHTT, Zo—L . XL
YR wx YA b (G OENE S SN BLHIE N T EORE TSN TV DO EHRF L, [k
7=V NEHIEOEH, GIM IZ XD AMOER, ik, ANFICBET DR EDOEH,
J N OIFREE e R (ANFE - HICE BT 5B WM AT L) OIERB KR
W Z ORI E DRI ONT HAERSRE L,
ARFRAEIIED—D>DEE 25w AL, COVID—19 % OEHITER L T, COVID-19 ARTDOBME T, £
[EFER ARG L T 5 EBRAY 72 HRM O Jii SR -PAE AR I A3 . COVID—19 #2258k S A 7o /A%
LY A (OR) IZEDEHTHBTHINETLNITHZ EIZH D, TD=H, COVID-19 #
D HARZEFERFEOEWMIIANF L AT L& OFE T, EEORFR, MRS Z S0, £
ALLARTO HRM FEREZRE L TV D, 22T, 2O XD A H S, COVID-19 LW HWETE
MOTIRNY =3y 7RO RZ SR, OR ICBET D RIED L E 2 —f@3UZESWTORZD b
DERE LTz, £ OB, Mk IR IMIEIGIZ & o T, B8 2520 1k O DTGB K HED[E]
WL LR, B LWVEITO R 2 R 2 & W S MR L,
RFSEBERE~OT r— FREZ I LA, aaFORAR (2018/2019 ) L&A
% (2021 4FEE) OWRPAEFBINCE D 2 D720, INRRE R & AR E R & & FEICT
V— MRETHE L BT, 78 BE (BRKOHIER]) . ROA/ROE 72 & DM BRI 2 A Sh
T =2 ThoTHMAT DL LW Hikx L oTz,

auF FTOT 7 — A TIEEUZEHT L7223, 107 #EOHARIEML (FUEK 15%) & 72

277,

4. HFERRE

INETOWKBERE T —F#8B L5 2T, BAHE, HiECmXt EEICTLITETH
L, MO a v FORETTESNTNT, BEIZH T ARA b AL R TOZ[EFR 722
HHEWFIENTET, BRORFLZEFECEICHT L7 7 — MBI E 2 -,

ERTOREL T Y o7 L IRFRSCRY — <A 24T o7cicd, 2o 07 —& RO T
EHMHEICT v — MREZER L=, 77— MREOEREN THELL EICET L, FEEZ & o7
7o, BRI L D E & DITBIEETHR TH D, 2022 FOKITITTRIE, FEIZ L, AR
2RI D TETH D,
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