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In this study, the author examined the mechanisms of workers® protection
and collective participation in the networking of enterprises, and pointed out the importance of
respecting workers® fundamental rights as seen in CSR, ensuring the provision of information for the

exercise of workers™ collective rights based on common interests, and recognising the joint
responsibility for employment and labour risks according to the purpose and relationship of
collaboration between enterprises. In this connection, 1t examined Japan®s policy trends on
employment and non-corporate ways of working, and showed that there are concerns that the problem of
underemployment may return in earnest. It also made clear that while companies have traditionally
been expected to provide vocational training for workers, worker-led and socialised mechanisms are
becoming more important.
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