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This project has tried to find the facts on home-production in Japan, based
on statistical data from the point of view of Economics. The main findings are (1) firm' s leave
policies supporting informal family child/parental care, which are promoted by the government mostly

in 2000s, succeeded encouraging the married women to raise their labor supply. However, they did
not reduce their housekeeping time, nor encourage married men to participate in housekeeping. The
imbalance in home-production/work time between men and women within a household has not been solved;

(2) households produce better health conditions of their child(ren), inputting time and money for
health-promoted activities at home. The government policies maybe contributed to promote them. As a

remained research topic, we should conduct more investigations on historical changes in Japanese
home-production.
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