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In this study, | used various data on companies and workers to derive
evidence on the cost-effectiveness of "work style reform” and "health management." Based on this
evidence, | examined the desirable future internal labor market in Japan and presented implications
for labor market policies and human resources, labor management, and management policies in
companies. The implications for labor market policies and corporate personnel and labor
management/management policies are also discussed. In addition, I also studied the impact of the
pandemic of new coronavirus infection on work styles and health.
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