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The results of this study can be consisted of three parts: First, a Japanese
version of the PCQ was developed and conducted validation studies; second, the relationship between
PsyCap and workplace-related factors in organizational behavior in Japan was examined, and, as in

studies conducted in other countries, PCQJ was found to be positively related to workplace-related
factors by Japanese employees. Finally, data collected in Japan and the U.S. were compared to detect
differential item functioning in the scale.
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