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This study, which began in FY 2018, had to be suspended due to the global
spread of Covid-19, but resumed in FY 2023.In a pilot survey conducted in FY 2019 among
approximately 100 bank employees, ASEAN workers, including Thai workers, were found to have a sense
of distributive justice to organizational commitment, work engagement, etc., whereas Japanese
workers have a stronger influence on organizational commitment, work engagement, etc., from a sense
of procedural justice. However, analysis with more highly educated workers is needed, and we will
striv? to supplement this analysis with the use of individual research funds to obtain more accurate

results.
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