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A Study of Development and Popularization of Job Evaluation Method peculiar to
Equal Pay Principle
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The first is to clarify the surprising circumstances surrounding the
establishment of Convention No. 100. During the final deliberations of the ILO Committee in 1951,
the US government was reluctant to push through its amendments. However, unbeknownst to the U.S.
government committee members, many of the labor and government committee members had agreed in favor
of ghe amendment, so it was adopted almost as proposed. The US government did not persuade others
to adopt it.

The second is to clarify the historical significance of the principle of equal pay for work of
equal value, which is currently practiced mainly in European countries. Although the idea of the
principle originated in the United States, the majoritK who adopted it as an ILO convention were
workers and governments in European countries. It is therefore natural for European countries to
make efforts to put this into practice, including the 2023 EU Pay Transparency Directive.
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