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The Study of Performance Evaluation System for Returning Workers from Maternity
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Based on an original survey, we analyzed the relationship between work
allocation, the results of personnel evaluation, the level of satisfaction with the personnel
evaluation, and work motivation. The results pointed out the importance of evaluation in influencing

the level of satisfaction with evaluation and motivation for promotion and advancement as practical
implications in the promotion of women®s activities in companies. Next, the results of a web survey
showed that, for men, those who were older at the time of their children®s birth, had higher
personnel evaluations, and were performing work that was conducive to growth took maternity leave.
They also continued to work after returning to work without being affected by it. In the case of
men, it is not the acquisition of maternity leave, but the allocation of work after returning to
work on maternity leave that affects their evaluation.
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