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The purpose of this study is to identify the mediating and coordinating

variables between HRM and organizational performance using the framework of strategic human resource
management research. The current interest in SHRM research is in so-called black box research,
which theoretically and empirically identifies the variables mediating between HRM and
organizational performance, which is its core proposition.

In this study, we were able to show that the fit between strategy and HRM has a positive impact on
organizational justice, which is known to affect employee motivation and commitment, and that HRM
has a positive 1mpact on operating profit when it is compatible with strategy, while it has a
negative impact when it is not .
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0.092 *x 0.102 xx 0.108 *x 0.091 xx 0.1071 *x 0.108 xx
-0.046 -0.051 + -0.033 -0.046 -0.057 x -0.051 +
-0.014 -0.020 -0.008 -0.014 -0.030 -0.021
-0.039 -0.062 -0.024 -0.038 -0.069 * -0.065 +
-0.043 -0.045 -0.035 -0.042 -0.048 -0.047
-0.011 % -0.009 + -0.007 -0.011 % -0.006 -0.010 +
0.002 -0.003 0.015 0.000 0.004 -0.002
-0.004 -0.003 -0.007 -0.005 -0.010 -0.004
0.007 0.011 0.021 0.011 0.016 0.012
0.018 0.029 -0.008 0.018 -0.003 0.018
0.041 % 0.037 % 0.029 + 0.040 % 0.042 x 0.038 %
-0.021 -0.021 -0.003 -0.022 0.000 -0.006
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1)y 0.007 0.274 * 0.078 0.079

= -0.149 *x  -0.083 * -0.085 *
Fin -0.006 * -0.002 -0.001
amys— 0.181 *x 0.063 0.050
b1 e -0.005 0.008 0.010
BRERBAR 0.076 * 0.092 *
—Ri% 0.194 *x 0.167 *x
INATAZDHH 0.249 *x 0.242 **
ERIEMME 0.026 0.011
$EIETTRENE -0.104 #*  -0.096 *
K&E 0.251 ** 0.241 *x
R EE 0.162 *x 0.146 *x

HABUNSA—SDETE

HE 0.426 ** 0.412 %% 0.219 ** 0.203 **
BEREHRMDE A 0.055 *
FritgiRLE (AIC) 1335.662 1321914 943.588 935.83
Hurvich and Tsai 2£# (AICC) 1335.68 1322.04 943.595 935.848
Bozdogan % (CAIC) 1346.68 1354.966 949.084 946.82
Schwarz's Bayesian 2 (BIC) 1344.68 1348.966 948.084 944.82
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