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By using quantitative analysis, this study has revealed (a) organizational
design that contributes to the creation and realization of organizational innovation, (b) the
relationship between patterns of implementing organizational forms and trust in management, (c)
mediating effects of trust in management on the relationship between patterns of organizational form

and organizational innovation. The results indicate that innovation is facilitated by designing
organizations so that complementary relationships can be formed among the forms of organization. We
have also confirmed that the morale problems associated with organizational change can be avoided by
securing trust in management. Furthermore, we developed a multi-agent simulation model to
demonstrate the change in the employees”™ states.
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