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Study on the relationship of R&D personnel®s political skills and innovation
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Given the substantial role played by R&D personnel in organizational
creativity and innovation, understanding the determinants of their long-term performance and career
success Is an important research theme. Based on the socio-political perspective of the innovation
process, this study focuses on the role and influence of R&D personnel’ s political skills, and
investigates the relationship between political skills, job resources, and career successes. By
analyzing the survey data from 262 R&D personnel in South Korea, this study examines political
skill’ s_dg:ect and positive effect on career success and the mediating effect job resources between

two variables.
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