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Taiwan has been accepting foreign workers since 1992 under the Employment
Service Act. A large proportion of these workers are live-in in-home care workers, and the numﬁer is
expected to increase further as the population ages. On the other hand, the problem that Taiwan has
faced since the start of accepting such workers, namely, that they are not covered by the Labor
Standards Act, has not been resolved.

This study examines why Taiwan did not establish law to protect the working conditions of these
workers when it began accepting in-home care workers from abroad, reviews discussions on the
establishment of laws from 1992, when Taiwan began accepting in-home care workers, to the present,
and clarifies whether past policies have been sufficient. It also attempts to clarify whether the
past policy has been sufficient, and how the working conditions of these workers should be
protected.
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