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The study aims at contributing the development of international joint degree

programs in Janan, by identifying the added values and market values of those international degree
programs, especially those of non-English speaking countries in Europe, and by identifying those
values of EMIMD programs in EU through several surveys.

Findings are: (1) International joint degree programs increase the added values of degree programs
through joint development of studies among some foreign universities, including obligatory mobility
of studies among them, and (2) International joint degree programs provide the alumni the higher and
better employability with required competencies than those alumni of conventional single degree,
and provide advantageous and merits of market values.
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