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Empirical research on human resource management and career design for young
female farmers
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In this study, we examined the farming process, career development,
motivation, and support measures for the retention of young female farmers. As a result, it became
clear that the reason why young women choose agriculture as food is that they can work according to
their life stage and work-life balance. In addition, when hiring young women, it is important to
match their wishes with the work content. After employment, it is considered important to create an
environment in which women can work with a sense of social responsibility, promote the sharing of
management principles, and grant authority and responsibility in a manner that does not discriminate

between genders.
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