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Development of an Anticipatory Socialization Scale to Promote Organizational
Socialization after Graduation in Basic Nursing Education
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This study revealed the difference between the image of the employed nurse
held by nursing students in the period just prior to employment and the reality after employment. As
a result, four core categories (with 25 categories) related to participants’ images of themselves

as employed nurses were extracted: life after employment, adaptation to work, adaptation to the

workplace, and career foundation-building. Fourteen categories were extracted regarding the reality
that nurses found after employment; upon comparing and classifying these categories according to the
four core categories, a lack of concreteness in the nursing students’ image of themselves as
employed nurses was identified. The results suggest that supportive measures to improve the
concreteness of the image that nursing students hold of themselves as employed nurses and of nursing
work can reduce reality shock and prevent job turnover upon their entry into the workforce.
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