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The purpose of this study is to develop a measure of assertiveness of
preceptors and to clarify the relationship between assertiveness and burnout in the workplace.
1. Rogers*® conceptual analysis clarified the definition of assertiveness of the preceptor and
examined the components. 2. Two facility surveys were conducted to develop a measure of
assertiveness of preceptors from the situation where preceptors cannot be assertive and the
components of assertiveness revealed in previous studies.

The assertiveness measurement scale for preceptors is not yet complete and requires verification

of reliability and validity. After that, we will continue to study the relationship between
assertiveness of preceptors and burnout.
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