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Although non-regular public employees are legally considered exceptions in
Japan, they amount to approximately 20% of all public employees, and their status is, in actuality,
no longer exceptional. Despite their status as public employees, they are not fully protected by
civil service law; moreover, this status excludes them from the protection of labor law. Meanwhile,
this problem does not arise in German law, where labor law is even applied in the public service
sector, and the civil service law guarantees the rights of public employees appropriately. This
study conducts a comparative study of atypical public service worker issues in the context of German
and Japanese law to explore new regulatory and interpretive principles.
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