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The research outcomes of this project can be broadly categorized into three
areas: publications, archival research, and database construction through organizing historical
materials. Regarding publications, | have published two peer-reviewed articles in international
academic journals and three books as contributing authors (one of which was a co-author). In
archival research, 1 have taken photographs of many valuable primary documents of the "Aso Family
Documents (Aso Ke Monjo)" collection, many of which have not yet been analyzed (to the best of our
knowledge), and which will be useful for future research. As for organizing historical materials, I
have employed 5 people over 5 years and made significant progress, such as compiling a database of
14 months of attendance records for a coal mining company that is the subject of my case study,
deciphering of 36 months of personnel journals of the company.
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