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This study focused on the relationshiﬁ between career proactivity/agency and

organizational engagement. As | progressed with this research project, I found that there was
active discussion regarding career proactivity/agency, so | determined that it was necessary to
refine the conceptual definition and understand the characteristics of career proactivity/agency.
Qualitative and quantitative research has shown that career proactivity/agency increases when an
employee moves to the center of an organization. | also found that career proactivity/agency is
promoted or inhibited by support from an organization, and that there are differences in elasticity
(malleability) of career proactivity between Japan and the United States.
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