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Empirical research on the factors and mechanisms of transition from "intention
to quit" to "behavior to quit"
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The purpose of this resarch is to examine not only the "
on-the-job-components" that trigger for employee turnover, but also the "off-the-job-components.”
The main findings was that even after controlling the effects of "on-the-job-components," personal
factors such as "personal debt™ and "views of job change,” had significant impacts on employee
turnover. In additon, it was confirmed that the influence of personal factors differ according to
age. These results suggest that the need to take care of the "off-the-job-components™ to prevent
employee turnover.
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=1 1FROMBEEICHTIZEAS X T4 v VARSI OER

B Exp(B)
T _ 0.466 0.011 1.594
T1_ -0.004 0.807 0.996
T1.  _ 0.612 0.036 1.845
Tl _ -0.363 0.056 0.696
Tl _ -0.148 0.455 0.862
T1_ -0.269 0.453 0.765
T1_ 0.283 0.164 1.328
T  _ -0.454 0.047 0.635
Tl _1000 -0.166 0.398 0.847
T1_ -0.034 0.126 0.967
T1.  _ -0.562 0.182 0.570
Tl -0.264 0.001 0.768
Tl 0.350 0.001 1.419
T1_ 1 1.006 0.000 2.735
T1_ -0.089 0.465 0.915
Tl -0.244 0.027 0.784
Tl -0.209 0.054 0.811
T1_ 0.250 0.080 1.285
T1_ -0.354 0.050 0.702
Tl 0.678 0.000 1.970

-2.068 0.021 0.126
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R2:1FROBBERBIINITSZIZEASRT 1 v 7ERSTOER
B Exp(B)
T1 0.893 0.001 2.442
T1_ -0.023 0.275 0.977
T1_ 0.777 0.048 2.176
T1_ -0.330 0.227 0.719
T1 _ -0.038 0.890 0.962
T1 -0.086 0.880 0.917
T1 0.805 0.005 2.237
T -0.471 0.146 0.624
T1_ _1000 0.219 0.450 1.245
T1_ -0.052 0.043 0.950
T1_ -0.431 0.323 0.650
T1 -0.355 0.002 0.701
T1 0.205 0.187 1.227
T 0.591 0.147 1.806
T1_ -0.277 0.117 0.758
T1_ -0.353 0.027 0.703
T1_ -0.204 0.208 0.815
T 0.121 0.585 1.128
T1 -0.031 0.908 0.969
T1 0.732 0.001 2.079
-0.591 0.676 0.554
20 T1_ 0.130 0.632 1.139
T1_ -0.139 0.111 0.870
T1_ 0.580 0.212 1.787
T1_ -0.422 0.132 0.656
T1 _ -0.492 0.131 0.612
T1_ -0.140 0.774 0.869
T1_ -0.445 0.179 0.641
T1_ -0.653 0.066 0.520
T1_ _1000 -0.376 0.191 0.686
T1 -0.079 0.429 0.924
T1 -19.529 0.999 0.000
T1 -0.202 0.065 0.817
T1_ 0.491 0.002 1.634
T1_ 1.165 0.003 3.207
T1_ 0.058 0.749 1.060
T1_ -0.216 0.190 0.806
T1 -0.126 0.430 0.882
T 0.294 0.145 1.341
T1 -0.631 0.014 0.532
T1_ 0.649 0.002 1.914
1.463 0.557 4.317
1
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