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This research focuses on followership of middle manager at workplace. The
behavior of a subordinate acting under the boss, that is followership, is similar to the
followership that the boss takes toward a person in a higher position, when the trust in the boss is

stronger. Analysis through a questionnaire survey revealed a negative interaction effect between
trust in the boss and commitment to an organization. This suggests the possibility that, although a
subordinate imitates the boss’ s followership behavior from his/her point of view of trusting the
boss, a subordinate may not imitate the followership because of his/her attachment to the
organization.
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