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This research aims to clarify the role of management accounting for
diversity through empirical research from the perspective of the coexistence of different values.
Through qualitative case studies and quantitative questionnaire survey, this research shows that
management accounting, management control systems and performance management systems play a role in
visualizing and integrating values between parties in various contexts, i.e., between different
departments within an organization, between subsidiaries and headquarters, and between company and
NGO. The research also shows that the way in which these different values are visualized and
integrated has characteristics of the Japanese culture, which is different from previous studies
based on the Western context.
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