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In this study, | examined measures for evaluating the validity and
effectiveness of policies that are implemented to achieve the "earner-carer model”. The following
three points can be mentioned as the main research results. First, the study found that the
verification and evaluation from a gender perspective is insufficient in Japanese policy evaluation
research. Secondly, the problems of evaluation indicators in the existing policy evaluation
regarding the "earner-carer model™ are highlighted, and an evaluation framework from a new
perspective is proposed. Thirdly, it is essential to point out that the divisions of administration
between gender equality and countermeasures against the declining birthrate policies impede
appropriate policy evaluation, making it hard to progress. These results suggest the importance of
clarifying a policy package to achieve the "earner-carer model" that will lead to more robust
verification and evaluation.
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