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The ﬁurpose of this study is to analyze the process of organizational
socialization of persons with mental disabilities who joined a company, in order to identify the
factors that separate workplace retention from job turnover.
Theoretical considerations and the analysis of qualitative and quantitative research findings
revealed that there are three types of organizational adjustment of people with mental disabilities,
with numerous differences in proactive behavior, job characteristics, and social support. The study
also revealed that organizational socialization tactics are effective in facilitating the
organizational adjustment of persons with mental disabilities.
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