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After late 1990 s, some school districts introduce performance—based bonus in U.S
The educational policy which regards student academic achievement as school outcome
promotes performance—based bonus. In this system, reward is distributed for all teachers
and staff. Student academic improvement encourages total cooperation not competition
within teachers. The student hardship and teacher shortage are behind the policy. The
politics within main actors like teacher union and mayoral leadership give effects for
the formation and continuance of these outcome—based school bonus systems.
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