#&=L C-19
MEMREMBEMERRBEE

PRk 224 5 31 HEIFE

HZEiER - EBHHZE (O)
I HARS : 2007~2009
REEES: 19590654
MERERL (X)) #HE=#RFIKEE L absenteeism - presenteeism
HZCiEREL (#EX) Relationship between socioeconomic status and absenteeism
and presenteeism
MEKLKRSE
A% Bk (ISHIZAKI MASAO)
FRERKE - BEEE - £HR
MEEES : 10184516

WFIERRROBEE. (F030) « K& B 5K - RIS AL AE & 0 22 <\ 2 DRRAZIZ K S8R
FREZR b D Th oo, o, BHHREIZONEIZL>TIA ML RAa— 7 o&E %
REELTWD b7, HEHEIZ L DEF AT 3 —< o I L BEFERE LV -
TG EBREEIC TR P END L B A BN D,

WFZERC R OMEEE (J530) : The number of days and times absent from work were larger in persons
of low socioeconomic status than in those of high socioeconomic status even after
adjustment for many confounding factors. Short periods of absence from work sometimes
seem to play a role in helping to cope with stress in some undefined way. Self-evaluated
job performance may be influenced more by the workplace environment, namely by factors
such as job demands, rather than by socioeconomic status.
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