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WFGER R OMEEE (J5£3C) : The purpose of this study was to aim affective factors in

organizational socialization of newly-graduated nurses. As a result of having
investigated the adaptation of newly—graduated nursing staff to their occupations and
organizations through the utilization of hierarchical multiple regression analysis, what
was discovered that, adapting to organizations following the commencement of employment
is related to the degree of occupational development cultivated mainly during the period
in which newly—graduated nursing staff were students and their level of social skills.
Only regarding adaptation concerning the organization as a whole was there a marginal
significance in whether or not they had practical experience at the facility in question,
although regarding the organizational climate, which is an organizational factor, as well
as the degree of expertise, which is a factor extrinsic to the organization, no

relationship was demonstrated with the adaptation of newly—graduated nursing staff to

organizations.
AR ERE
(BAHEAL - 1)
ELEERE RS & &t
2007 4E 600, 000 180, 000 780, 000
2008 4E & 600, 000 180, 000 780, 000
2009 4E 200, 000 60, 000 260, 000
o 1, 400, 000 420, 000 1, 820, 000




WiJR5Y B © IERER Y
FHOF O FL - MIH : B R

F—U— R OFEERAE, MBS, SR ARF L, BEEA~ORE, PR, AR

. WFFEBHAA S W) D

ﬂﬁ@mb JRBEIZ B 3 5 FHAER B D%

LA R LI2IRRBICH D, F 72, o
RN & AR, BRI D mVWVEA RSO HuT
WHZEBEETHD,

6 EEMETMR S L TIE, HirE#E
ik & VS TE T R Ak A % 75 B 2 i 72 9 (AR TR
ELTHIAEN TV DD, Hizedh ik 13
TERHERE L1282, FEME LToFERK
RERNT & A BTz, BIFEES L1370
o, BEBIIAERE THDLN, FTATHE
kDL, BEHREN - EOEBREN 215
72OIZIE, 3AEMDD 6 42, Mk L ClA—
OWIZEHETHZENMETHD E SN
TW5b, LinLaenin, IHFEOH2EE#ERE
O RHBEERLITA 9% TH D Z &0, BERICE
HRNETH, 0 OMBGEIGIZIE, %<0
IREECRERE N E U TV D Z ERME ST
WD, SEITR AT O FEERE ) OB
HERTh, HAEEEIE DM CIERTE
DNM LT DI, FMRRICEIS L, Ak
LTEBTL2ZEREETHDL EVZ LI,

ZIVE T, BrAEERE OWEEAETE~ D
JSIZBIT 2 0FgEE, R TV T v
a v 7, WEEBO, HmtE, B3R

FHOBENOITONTE, L2rL, Thb
BTG50 LOTH Y, R OB HEwE
(IFER LBTZWER, HDWIEEREETE A
W TH D720, BTGB E O EL
22N, B2 DBLED DRFT SN D HEE
bHLEZLND,

FTATIIRIC L D &, Brac B s A
DOFER & 1XBIRA <, MBRZER MBS LT
LHEE S 5D Z LRI NTND Z &0

O, BT IR ORI S O BEHT IXE A
FROHTIE <, AR DOBLR 200 2 7k
FRMETHDHEEZEZLND,

I, FH#EMC & o TIREENFEECHLRR
WiIEZ ED X DITHIET D D0ITONT, R
RSN TR LT, RERELBRFE - MK
AL, B OME - & ~DBIRIZ DT
AEEHE TV RERLHDLEEX DILD,

LB - ZRE RN D, FinEi#

BB ORBRE AT OWT, (B AN & AR
R DS BRETT 52 & LT,
2. WHEDO BB

(1) B2 s OMEIG 224 2 L1
E-oT, B#BEOTHMBERSE N B
ThHITDHZ L,

(2) BN DR b T BB A M TR AR
K L OHBERICO W TRBREZES
Zk,

(3) F#EME OMENF N E RE & Bt
THZ L,

(4) F ARk DR I A B
FEIZOWTHREHT 2 2 &,

WET DR

3. WD I

FARRIE I DN T, fEa b B 2 FR T
SIA], RERRSNEIN, SN AR LT, &
D%, BERORTNEIKHET 5 HlE REE
EOMTET NVEREL, FEIHFREIT T,
¥, FATHRAE L E 2 — LR, bk
BE REED W2 72 & 727 o T Bk Ok

SERFE R E R & BRI E RS D

WCIERERSEAE1T o 72,

FRAKRIB 1T 2009 AR FE (TSR PERL Rk L



TR EERE L L, RERIISEOR

141 ZICFHEE ARG Lz, SEATRILO 2N
A A A EIE T LR, 90 4 ASAHF
TEDINTRG L T odz, 7ok, FHRRER IS X
OSHARAN RN DWW TS, HT2e G e E D3
EIN TV DO KB BRIZE 2T,
AN OIS Sz,

AL, LRI B 2R WRERUZES 1 [BIFRA
ZATVY, TV AR S O AR RE 2 RS R &
L7z, #2 BIgAA IR R 6 » AZITITV,
IR AR IS ORE R L L,

WP REE & LT, F#ETORICRAED =
BIZOWTHHAL, E~OSINUEETH
HZ L, F%%-@A%&%’%Eéﬂ&w
RETT—FbEShdZ &, T—FRFHIE
EEE, FAWEOFEEMEIC OV CEB LT
ECMER ) 25T, ESREEANIT L
Tb, EFtEAUHAAEER T, BEE
PloCRIE & LT,

OINTIE, HRRE IS O RIES S &2 /B,
SRR AR CRE DT IEEN R, s
AFXVORREE, BT IR 2 EH

23 ek e WA L 113 e VA 8 Qe B el 7
P EE[ERS3HT & O TR L7z,

4. ﬁnﬁ%
T HERRE O L ORREICRT D

ﬁm 13, BT ORI A X
NOE SR EOEANERPEBLTND Z
ERRHENT, ZO—5T, MBEERBX
OFHFRAMERIC W T, #iat b, Hizes#
Bk ORI IS B A RAE L e 2
ERRBENTZ, TNHOFERND, HiAEE
SRR A ARG S, MR R AT &
e LT 720IiE, MR #AECFE#
BN EETH DL LHERI SN D,
72, FHillk L U CORSERRENIE RE,
HREMEREREARFE LI LI2L - T,
INOLOELERERRRICLIZZ &b, AOF

FORRTHLEEZLND,

5.£ﬁ%§%i
(WrFeEH
=5

GesERR=0) R4 14)
O BEHZEF - FRELE (2008). BhFESF

Z U D A O R ZE B O R B
ERAL: T IS %é%@%%%%%
—, HARER - HrEsYs, 456 (3),
15-24.

@ %#?%-ﬁ%ﬁﬁ%(mm>‘kﬁ%
TR O ATE ~ O S BT A 0F
ZEL B a—, vRX VA M, 10,
67-74.

@ BEAZT (2010). Fi#lkE OB
SACRER RS DA, JRERKFE~ T
U A v hEF4£ Discussion Paper Series.

@ EEHZET (2010). B PARRAER E R B
ORI, INBRFTIT AL MER

Discussion Paper Series.

ZEorHFE B ONEHENF S22

(FaFER] G331
© A FRTE- IR Z (2008).

20 fROFE RO BEREE H (2 B9 2 B,
% 28 [ AE#REARHNES, @
] [E R 2w (R ) .
® Fujii,H., Tokaji,A. (2008)
The relationship between occupational
awareness and level of maturity as
causes for the development of midwives,
and occupational preferences, ICM
Congress in Glasgow.
® BRI - TRTHE (2009). *HRHE D
O BRI JEHEER 7 7 DRk, A AR AR
2E 50 Bl AARRHERE SRS, N
7 4 affiE (BT

() (Bt o)



(PEZERL PEFE)

OiFERM. (GE 0 14)
ORI (BF o 4)

6. HFFEAHR

(1) BFgefes

BEH: 272+ (FUJIT HIROKO)

ST IR B R « (REHEAESES AT
FFgeE35 1 80403781

@) WHFEr
C )

B
(3) EHERFFEH



