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This study scrutinizes the function of the principle of "equal pay for equal

work™ in other countries and the legal policy for non-regular employment, and criticizes Japanese
policy in order to examine the validity of policies to correct disparities in non-regular workers.
There is no doubt that the normative basis of the Part-Time Employment and Fixed-Term Employment
Law, which was enacted in the name of realizing "equal pay for equal work" in Japan, is related to
the principle of equality. However, since equality itself is an extremely abstract concept, how do
we perceive the current disparity between regular and non-regular workers in Japan based on the
diversity of equality concepts? However, how do we perceive the current disparity between regular
and non-regular workers in Japan based on the diversity of equality concepts? It is necessary to
consider whether it is necessary to choose a principle of equality that is appropriate for.
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