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Research on the impact and _issues of new working-hours management measures for
teachers under reorganization of labor legislations
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Examining the impact of work style reforms in schools on the attitudes and
actions of teachers is an important task related to the promotion and evaluation of work style
reforms. So,we conducted a questionnaire survey to collect basic data on the awareness and behavior
of teachers . The results of the survey showed that Responses to various measures of the work
style reform were divided by a certain percentage of " no change","positive",and "negative"”, and
it can be inferred that the reason for the differences in the evaluation is due to the differences
in the teachers® awareness of their "main duties," and these differences caused the differences in
the evaluation of the various measures for reforming work styles. this fact suggests that it is
important to establish procedures at the board of education and school level to determine the "main
duties" of teachers, and to manage labor management in consideration of teachers (groups) who are

aware of various work styles.
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