(®)
2019 2022

d Development and Evaluation of Diversity Friendly Healthcare Program in
Prenatal care

IGARASHI, Yukari

13,200,000

2 1 6 2 5
e-learning 2
11 (n=63) e-learning 11 (n=64)

e-learning

e-learning

e-learning

The purpose of this study was to develop a Diversity-friendly Healthcare
Program to improve immigrant care in obstetrics. The program contained two parts. The first part was
six lectures, and the second part was five case studies and feedback. The program was conducted
through e-learning and a booklet group to evaluate effective learning methods. Eleven hospitals were
randomly assigned to each group which was the e-learning group (n=64) or the booklet group (n=63).
Both e-learning and booklet methods could be said that it led to retained knowledge because the
score elevated after the program and didn’ t decrease dramatically three months later. It also could
be said that e-learning was more effective than the booklet as a learning method.



B X C—19, F—19—1 (Jtm)

1. WFZEBHAA S IO 5

2017 EDOIEREAME NS 256 77 1,848 N TH B &2 B L) T\ 5 (BIEA. 2018), &
DOEFAT, BAOHEEEEOEME VWS EHR G H D, S HIT, FERERINH D LIAREED 74
J7 9,191 Nt %< BEAPEA TS Z EE2RLTEY, EERICT 7 AT D4 E A D
Bmb FiAEN D, ZOANAMEE 5T, BURHIZAMNE N BE = ALK &2 81T, BEFRISE Y
Y OFRR, SMELNEMCH M O T AL, EFREPERIEH EORAIR .. ERSHEAMOEK., %
AL L, BORDP B SN TE e, 612, BEAEGHE L. AEANEEZ T ALEFNCET S
BREDRE i & LT LSRR DR E SRR IR . 2 S EExG . MOz T AN BB ORI, 1F
WHRIEEAT - CT& Iz, SHIT, 2018 4FEiC [HUKICF 1T D4NEANBREZ T ANIKEI DT T LAKLE
HE ZERTL, 2OXCBERPED LN TND b0, EFRIZBIT H4MNEANDOZ T AND
MEITMHE D LT (S SEERG] BEEICE Y, ERBS CIXESE [SREOEV ] AR E ek
BEL 700 | AMELNICH T 2 & FEM DIRAITE Aevy, 72 & 2 SMEANZ T AL O] 238 fif <
NTh, BRAY vy 7RRBRLEFHFICKTDEMBEL L TUE, BUSGORANBED LR,

JEAFEINCEB T D AERIC L o THl & 2 X2 4NE ATl OfEREREE X, DELAFER &
AR S 2T & DEEREAL, 2)f B - BEARRIC X IR ERIRZ 2. HBARKD A T 1 — A
Kartr FRBIZED N7, HFEFEPHOBFBRZBEORENS D~ X =T  TA—DFRIE,
REERE, BFRERRRICHRED Z L b 22 b5 (A5, 2004 ; Maeno etal, 2009 ; FEA S |
2011), LU, SMEALMEIZIS OB Z BT 2 U B, BoaBE L L CHET LS
YL CW5 (Igarashietal, 2013), 2 FE Y, R UEEEFET I L LD L FE#EE OREENREL
WHZEThHD, ZORRED LT, BREOHL L TERICHNDLTXTDRZ v 7 255
ELTHENRMETHDL BRI, 2D, FHCHAN—2T 4 7 L2 KU — &0 ) @ik
bbb, AEANEFEEZZHERERE bOAL, LHMTEL 2 LICEA L2V,

FATHFZEIC RO TUE, IREMRHIE, 23 2a=F 4 RETHEABRFIA VX a—TFTH L
TH>THIE ZOFEERBL TR0z SEAOAFICHENEZ YT, ZO=—X%
EIRELS TR T T < FRICEPEMISEBIIMBIR L L LT R T T ANRZ N L FIAEASNEA
LNED TR LR (15—39 %) O AN HHEITH 51% THARADK 27% L0 JEFEIZZ W2
s (BAF@E. 2017), AEANERICIIT 5 8 EHER A~ OB A IIREOMETH 5
SFY | AFEICHET DH4EANZ T ANDTZOOHE T v 7 7 LB OEME 72 B0 AN S
IWTCWRWeh, XAN—= T 4 7L R — ICHEB LIZERICEDL T XTORE v T~
DT T T APMETROTIE RV ES 2T,

2. WFEEOEM
BEMERICBITA [FA4 =T 4 JL RU— ~LRAF T a5 0] Z#@% L., EE

WIEs T, BN L. ZRAREBE TIEEZRE T DI2DORGEEZTT 9 2L Th o7z,

3. WD Hik
(1) #ANR=2T 4 TV RY— ~NLVATFT 77T 5L OF%

JEEMNC BT 5 ZERADIRER E T BIZEHIRD A X v TN 0b 55w b7 7 /VICHE
L2 CONY —pa X o= —3 g VHEOHE R E 2 AVt & e-learning 7' 1 7 F A



YRR LTz,

(2) 2BEHGICE A XA NR—UF 4 TLY RY— ~ AR TFa s T A OEEL TN

Fiks CHAER - BhFER) 22X, fi-F#E. e-learning AEOD 2 BECHER L7z, KGHia% 34
BE 10 figx & L. fsx &0 510 & Ule, Sr AGIEE. FRECE, i (K950 ~—2) 2/ L,
e-learning FEIZHH DY A MTT 7B AL, 6 DDiFRE 5 SO/ —AAZT 4 ZHFELTH 5
STz, T—H OWERIIL, 1. elearning 7'v 7T AR OFIT X F & L TCOEMEAR (ZA]
ELTbbotz, 0%, 1 HORIZH T, e-learning 7R 77 A% T LTHHW, v s
ADET LIz b, BHO WEB H A MZT 78 A LT, Hik, 3 0HBICHET A S OHEM
HHIZEZE LT Loz, sMlHEE & LT, 1) EEEFEHE LR /1 MIE R E Healthcare Provider
Cultural Competence Instrument (HPCCI), 2) [ OB CALMHEE /)R JE  Cultural competence of
healthcare professionals (CCCHPs), 3) Z3=2=/4—33.+ A% /L & ENDOCOREs 726, 7'1 7' F A
DHRERE LTz, £, MEEND 4) Tr7 T h07 nt Al 217> 72,

DIVERSITY FRIENDLY HEALTHCARE PROGRAM
DI EICIP

FAN=DFA IR =ANZTPIOT S0

BXEIZ 1= —93VICKPRRA Uk 5 P,

@ BEROXLERELEVWEHDZENETD
@ =TIEEARETELNTS
© 1315 VaVFBERRTD

it e-learning

4. HFFERE
7 — & OIVERIFIE 2021 4= 12 H~2022 4= 10 H TH - 7=, fi1#E 11 fii%. e-learning #f 11 Jifi
OAEFE 22 fEsk RSN L, WFESINE X7 (n=63). e-learning #£(n=64) TH > 7=,
F—ZWER THRICT = ZWEE T 22O LY . T R_TOF —Z BIETE 22
ST WO RIENAE LT, RSN L T EE o 22 figk TH Y . MEtE mERIENT
—ZORYELITHE LR T T, 2070, HEOFEMRFICa LT —va U EziT R
WMt Tz,

(1) BEFHEFEELRE I E R E Healthcare Provider Cultural Competence Instrument  (HPCCI)

RMBED & - 7= EIFNEFEH SULRE /1 HIE R E Healthcare Provider Cultural Competence Instrument
(HPCCDIZRI L CTix, LT DO X > et R L 72 oz, REOEZNEI 5 DORTFIZHONT,
Bk (WEBRE TN, FRE - e-learning BED 2 /kYE) LIERH (WBREWNEN, Fal - F
% -3 WHBD 3 KYE) ITX D2 ERGWONT (BEER) #1T7-7, #H1KRF Y= v



T AN D k- ] T T ORER L MIERSY O ERE (Faas=34.8,p<.01).
FEFEOTNR (Fuis=42,p<01), RIER & 78 HEORZAERPAETH -T2 (Fos=
34,p<.05), XHEMPAE ChoT=Z L HEMEDROMELIT o7, TORER. HIERH
DEEZOKEEIZIBNT, e-learning FEIFMFEEL D A EICEHWZ ERS N, F2 K+ X
b= v 7 v AT 2 EREALE 0178 CiX, WERMOEDEIHFE Th o7 (Feaso=
194, p <01), ZEKEKEEIToIZE ZAH, FANHARTHEENFEICHLS, EFRTE AT 3
rABPAEICEWZ ENREN, FE3RF TREFLOaIa=r—a ) F4RF IE
EEm ) OfFRITWTNOEDNR, REMEMOAETIE R o7, BS5SHT e =arvsr s
AOACFHE) TiE, BIERMOERPER ThH o7 (Fousn=9.2,p<01), ZEHLEZIT-T-
A FHNZHATEEPAREICE S, ELFATELERT3 y ARPARIZE NI EBREN
2o £, BEH-T-0FE 1 RFTHY, TORETITE | HFE 11 EB TH L2840 10
HEHOREROARZRTRTHZ L L, [7 0 — NEMFEZ WEB [B125 i CEB PR R R B3
DAENRFEAE L, EMERBIEDSG LN T2 7o DER - RN LR\ AR T5Z &
L7,

(2) EHEEORLREEESRNE (CCCHPs)

MRED Y RIZB N T, v 77 A0 (b 3.65 mi/e-learning3.73 £1) 722G B (it 3.70
/e-learning3.79 /i) DGR EH Lz, EH#EDG 3 HZEDOHER (- 3.69 mi/e-learning3.74 #)
IXHREE IS LR ABEEIT R o, ZORENOART v 7T N, EFEE OB EREE
NREIZBWT, WL 171 7T AERZRICEED EA L, 3 0ABOGRITOT M T
ol D, BIRNDSTZLF R D,

(3) ZmIa=k—v a3« AF/LRE ENDOCOREs

REDZNEN S DORFIZHOWT, FEFE (WBREHER, -8 - e-learning FED 2 7K
1) LWERE (BBRENER ., AT - Tk -3 VA% 3 KEE) 2K D2 BRGEOT (BRE
HR) Z1To7, DO ORI, FEFTEOTIRPAETHY . £7-, elearning FED TN
MLV b AEICE>T-DX, B 1R TACHHI 53 K Mgse ). 55 K+ M
ZE Tholo, 56 R+ TRRTHE ) 1THERMOENRNAET, 3 » HRITFEAMEV A
Bllmnole, B2l TRE ), H4RF THCFER] ITBWTE, WThoOFEDR, KH
b AR TIE o7,

(4) 7'm & AFHf

2 TOHABIZBWT e-learmning FHEORFG R Em <, 4 HE D 1) SERENEOEDIME (p=0.05). 2)
FHINE OB (p=0.03), 3) SEKEHE (p =0.01), 4) OOV RTE (p=0.03) IZ
BWT, AEENH-T-, BRI T, MFHIZIX, A THRAESNDOIDEIE T2, X
EHLH L, FHHET TONYRLT otz DELHL LI ERSATATIROIENTE T,
A E L THE LT, 77 T7RKRH Y, AR DOND 0TV, L) a X b o
2o FE7z. e-learning (Z1%, BVEFEIE CRERNPEFTHDRD DIT L THRWE Bo7 I msR,



AN PN TNT, —D— DB LT WL Eo, =00y a v OEERLLEH L,
ST LTORND ZERIDo T JEBNRNONY LT Bholz, b W) a XA B o7,

(5) HEDFEIZOWNT

DRBD LN FOfERE LTI, ZNENDOREDRFOHFRIZBNT, 7mnr T L%
ZTHATED bZTTBEDOIED &< R, o, 37 HEOBHNE TET LAWA T2 a8 L
7z ¥, HPCCI % 2 K¥ (I78h). % 5 K+ (B C#Hf) . HPCCI % 6 A1 (EZEMRR
k). CCCHP % 1 K7 (B/AFH L) Tholo, ZORENDL, K0T T MITXTORT
WOWTHEBENIREZBTEOTHDOTIERWA, ELL2BEHNICH L T—EDRBH D Z &
PWRENTEEFT XD,

(6) FEGEZLDHEEDRDOENZHONT

e-learning F£DIZE 5 AiHFHEL © A FEIICH BICE D> 72K 71X, CCCHP % 1 K+

(E#k/AF#70) . ENDOCOREs % 1 [¥ (HC#:f) . ENDOCOREs & 3 K+ (i) .
ENDOCOREs # 5 K+ (fi#H5%A) #EHRIZRAEIENTED beh > i HFI2 o0 Th,
AR e-learning FEDIZ 5 MHHEL U bR AR EVERIN R b7,

FE I E U Tb- & e-learning DWW EE ik E L THRTH D020 TR, W
NOFEFEZHEAY v "D EbVWR D, BIRBG TEET L2EERENFEETHLIGH
X, BODFEERAZANIZHDOE TRKIGBIRTE L L5727 v 7 7 LORENERVO TiE
W, EE XD,



65(L)

2023

30-36

DOl

46(9)

2023

1061-1067

DOl

32

2022

2022




Yukari lgarashi, Miyuki Oka, Kana Shimoda

Evaluation of aDiversity-friendly healthcare Program in Obstetrics

49th Annual Conference of the Transcultural Nursing Society

2023

2023

2023

The Health Status of Ukrainian Women Evacuees in Japan: A Qualitative Study

Yukari lgarashi

27th East Asian Forum of Nursing Scholars (EAFONS 2024) Conference

2024

http://www.rasc.jp/
AISPA
http://aispa.jp/cms/




(AKASHI Junichi)

(30400617) (12102)
(OKA Miyuki)

(40824199) (32633)
(SHIMODA Kana)

(70803774) (32633)

null




