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This study considers the requirement of termination as a "cause of
termination™ in the sense of justifying the release of the parties from the binding force of the
contract, and aims to elucidate the systematic relationship between the general causes of
termination and the special ones in the Civil Code from the perspective of comparing the history of
law, and to construct a theoretical framework that examines the implications and scope of the new
provisions of the rights of termination (Articles 541-543) amended in 2017.

As a result of examining German law mainly, it was possible to obtain the prospect that the
provision on employment due to unavoidable reasons of employment can be said to be a special law in
relation to the provision that permits termination of contracts in general on the grounds of
default, but can be understood as a general law from the viewpoint of the cause of termination.
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