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The Personnel Management Movement in the United States: A Historical Study
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This study aims to extend our understanding of the history of personnel
management in the United States, focusing on the thoughts and behaviors of the leaders of this
management movement. The leading players among the leaders were professional middle managers in the
labor field employed by large-scale industrial concerns and progressive employer-owned medium-sized
companies. They were ambitious people trying to gain a new professional position as “ personnel
managers” by selling their solutions to labor problems to their employers. Such a rising career
movement was the personnel management movement.
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