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The construction of the transnational labor market - an economic sociological
investigation about the roles of personnel industry in Asia
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First, it was confirmed that Japanese-based personnel agencies expanded into
Asian countries following the Great East Japan Earthquake, accompanying the overseas expansion of
Japanese companies. These agencies conducted worker selection and skill development based on the
adaptation to Japanese culture, including language. This process can be seen as the effort to
define, therefore a part of the institutionalizing of "labor power" in the emerging labor market.

In the latter part, due to the stagnation of field surveys caused by the COVID-19 pandemic, the
focus of the research shifted. One focus was desk research, where the spread of labor mobility norms
in Asia, focused on the situations of the ratification of ILO conventions by Asian countries. The
other focus was the theoretical one. The formation of the concept of labor mobilities by personnel

agencies (and states) confirmed in the first half of the research might be the beginning of the
social construction of the labor market.
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