2019 2022

Typology of Diverse HR Systems and Acceptance of Employees in Japanese Companies

YOGO, Atsushi

1,800,000

In this study, we systematically organized personnel management related to
work styles, which had not been systematically organized in the past, while referring to
discussions in existing research.Through interviews and questionnaire surveys with employees, we
clarified the types of personnel policies and how employees perceive them.

As a result of several empirical verifications, especially for women, it is not easy to continue
working even in highly specialized occupations, and many leave early in their careers.It was also
suggested that the effects of personnel policies related to work style depend on the environment
surrounding employees. It was shown that personnel measures may have negative effects, especially if
they are not valuable to individual employees.
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