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The purpose of this research is to focus on time perception that individuals
feel, in order to make new proposals for management of increasingly diverse human resources and
mental health care for employees.

As a result of this research, we were found that the behavior when encountering complex life events
(e.g., job hunting, childbirth, childcare, etc.) differs depending on the difference in the

individual s time perspective, and that the adult®s time perspective might change through the
difficult life events
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