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The purpose of this study was to examine the mechanisms by which employees
engage in social projection in their work environment, how organizations can manage this socia
projection, and what behaviors can be explained by social projection. Analysis of data obtained
through experiments and questionnaires revealed that: (1) social projection is strongly influenced
by culture and diversity; (2) organizational socialization positively affects social projection; (3)

social projection moderates the effects of organizational identification; and (4) socialization has
effects on external social projection has an effect in communication.
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