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i The focus group interviews (FGIa_of 67 student staff members of American_
footbhall teams at five universities, conducted after ethics review in FY2021, asked them to submit "

experience descriptions” about their jobs in advance of the interviews. The analysis of the
experience descriptions and FGI revealed that the work of the student staff, consisting of positions
such as "manager," "trainer," and "analyzing staff," is often "invisible" to the players.

The investigation of Institutional Ethnography (IE), a new methodology of sociological research, was

able to proceed through the collection of relevant materials and interviews with the people related
to the study.
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