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This study elucidated the impact of experiences, learning, and life during
student days on the organizational adaptation of young nurses who graduated from nursing schools and
are employed in hospitals. A questionnaire survey was conducted, gathering responses from 148
nurses with 2 to 5 years of experience. The results revealed that experiential learning during
practical exercises in the first and second years of nursing school, self-efficacy during
specialized practical training, and satisfaction with university life significantly influenced
post-employment organizational adaptation. Notably, experiential learning during practical exercises
in the first and second years had a substantial impact on organizational adaptation after
employment, emphasizing the importance of fostering the ability to turn experiences into learning
during nursing skills practice in the early years.
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