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This study examined the impact of gender role division of labor attitudes on
sleep availability among female nurses working together while raising children. The study showed
how work-family role conflict (WFC) and perceived Daily perceived time adequacy, reported in
previous studies, affected the quantity and quality of sleep differed based on the gender role
division of labor awareness. In the traditional gender role division of labor awareness group, sleep
sufficiency was higher with lower WFC and longer own exercise time, and Time in bed (day shift)
showed no significant association with all factors. In the gender equality awareness group, sleep
satisfaction was higher for those who spent more time with their children and more time exercising
and less house work hours, while time in bed (day shift) was higher for those who felt they had
enough time with their children and for those who worked shorter hours at home.
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