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The aim of this study was to examine the role of self-construal in the
relationship between job stressors and workers®™ well-being. First, through literature review and
qualitative interviews on five workers in a Japanese private company, self-construal in work
settings was reconceptualized as the worker™s sense of self with a set of two developmental
orientations: distinctness and interrelatedness. Second, questionnaire survey was conducted on 1250
workers in a Japanese private company, which was followed by statistical analysis. As a tentative
result, high scores in either dimensions of self-construal attenuated the adverse health effects of
certain job stressors.
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