#BxXc—19

FEHREBERERX (RENREMANE) HRAREEE
ik 24 4 6 A 13 H BIfE

HEAES : 14401
MEiER - EBHE B)
BT HARS : 2008~2011
SEREES - 20330049
MZEREL (30 AZHELKESDOREL JUBHITIOEICET 5 ABREFNERE
DIREE
THZCEERE4L (#EX) Employees’ Comprehension of HRM Systems and Their Performance
MERERE

W% #H#M  (Matsushige Hisakazu)

KERKZE - REREEAXBERHER - #iF

MEEES 50219424

WHIERCROBEE. (Fi30) « ANHH RO L FLEFIAT O D Al i, F-1E55 O LERE RS
COMEEEBICRFHE SN TN DD, Fo, TORMTESSWEEOITHN ED X 51221k
T O NFERFFORRNOMIEL T, B2, ANF~A 707 =2 0o THHER O
THMEMEBDHFICET 27— FaabE T — 2 2RI VL, 2R ETIZ
BT =2ty hEfED ST o7,

MR R OBEEE (3:30) : The purpose of this study is to measure the extent to which workers
comprehend the performance evaluation and other HRM policies of their companies.
Their behavioral changes brought by new HRM policies are also analyzed with the panel
data sets of personnel records and employee job satisfaction survey.
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