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0000000D00D0 D Based on the extensive literature reviews and field survey, we
developed a theoretical framework on the characteristics of top management teams (TMTs)
in multinational companies (MNCs) foreign affiliates, and their effect on affiliate
performance. The theoretical framework was then empirically tested through quantitative
data and statistical analysis of MNCs’ foreign affiliates operating in Japan. Our findings
were presented at international academic conferences and the papers on this topic were
published in major English journals.

gooono
goooogoo
goof gogn g 0

googog 1,500,000 450,000 1,950,000
googod 1,200,000 360,000 1,560,000
googod 800,000 240,000 1,040,000

oo

oo
o 0O 3,500,000 1,050,000 4,550,000

gooooooo
gboooboobobooboong

gobooboobobooboobgoobobbobooboobooboboo

gboobgoboonbdgd

gbooobooboboobooboobo
goooboooooobobbboooon
gbogbboooboooobooboon
gbooboobobooboobooon
gbooboobobooboobbooon
gobooooobobooobobooooon
gboobooboboboobooboon

gbooboobobooboboobob
gbooboobobooboobobob
goooboooooobobbboooooon
gobboooobobooobbooooon
gboboobooobooboobooboon
gbooboboboboboobooboon
gobbooooboboooobbooooon
obooboobobooobooboobo
gobbooooboboooobbooooon



gobooogobooobboogooon
gboooboobobooboong

gboooogo

goooboooooobobbboooon
gobobooooobobooobobooooon
goboooooboboooobobooooon
gboobooboboobooooobon
gboobboooboobooboobooon
gbooboobobooboooboon
gobooboooooobbbboooon
gobboooobobooobbooooon
gobboooobobooobbooooon
gboobobooboobooboo

goooogn

gboobooboboobooobooon
gbooobobobobooboobooboo
gbooobobobobooboobooboo
gboobooboooboboboobooon
oboobooboboboooboobooon
obooboobobooobooboboon
ooooboboboboooboobooboo
goooboboboboooboobooboo
oboobooboboooboooboooo
goobooooooboobbooooooo
oboobobooobooobooo

oooooo

00000000000 o0ooooooon
goooooouoooooooooobod
goooobooooboooooooood
goooobooooboooboooood
goooobooooouoooooonoon
gooooboooooooooooonoon
0 O 0O Bebenroth, Li, Sekiguchi (2008)0 0 O
goooooouoooonO 32410000
gooooboooooboooouoooon
goooooouoooooooooood
0oodbOobooobooboobooooon
0oodboobooobooobooooon
0odooOoooooooooooooon
0odoDooooooooooooooan
oooooOoo0oooooooooooon
0o0ooOo0ooooOoooooooon
doododooobooobooooooon
0o0oooooooooooooooon
dooooooboooooag
dodoooooooobooooooon
dooddoboobooobooooooon
dooddooboDoooooooooooon
0 10000 Sekiguchi, Bebenroth, & Li
(201N)0000000000O0O0000
0oodobooooooooooooooon

gobooooobooobboooon
gboooboobg s1o0gpooooooon
ge430000000O0O0OOODODOOODO
goboooooboooboboogooon
gboboooboooboooobooboon
gboooboooboooobooboon
goooboooooobobbbooooon
gboogboobooboobooooboo
gbogobooboboobobooboob
gobooogoobooobbooooon
gboobooboboobooooboon
gooobboomobobooooooon
gbooboobobooboobobob
goboooooboooobbooooon
gboooobooobooooboobooon
gooobooboobm

Smaller affiliation size

48

46 ’\.

44 —_—

Adliliate performance

R

—p— Younger affiliate age

316
: — B Olderaffiliate age

34 1
High Low

Proportion of expatriate board members

Larger atfiliation size

48

44

42+

Affiliate performance

—ilp— Younger affiliate age

36+
— = Older affiliate age

34 1
High Low

Proportion of expatriate board members

0 O O Sekiguchi, Bebenroth, & Li (2011).

00000000000000000000
00000000000000000000
00000000O0o0o00o00oooooo
000000000000000 10000
Sekiguchi & Yamao (201)0 0000000
ooooooo



2003000 200700000000D0ODOOO
gboogobgooobgz3edioonooon
goboooooboooboboogooon
goooboooooobobbbooooon
gobbooooobooobboooon
gbogobooboboobobooboon
gobbooooobooobboooon
gbooboobobooooboobooon
gboobooboboobooobooon
obooboobobooboobooon
gobbooooboboooobbooooon
gbooboobobooboooooboon
obogboobobooboobooon
gboobuoobooboboobooba
gobboooboboooobbooooon
go

goooboooobg
oboobooobooboboboobooon
gogn

oooobomo 21 OO

0 Sekiguchi, T., & Yamao, S. (2011).
Factors affecting the change of top
executive nationality in MNCs’ foreign
affiliates in Japan. Zeitschrift fuer
Betriebswirtschaft (Journal of Business
Economics), forthcoming.O0 O O

0 Bebenroth, R. 0 Pascha, W. (2011).
Agency concerns and resource endowment
issues of strategic management staffing
decisions among German subsidiaries in
Japan. Zeitschrift fuer Betriebswirtschaft
(Journal of Business Economics),
forthcoming.O0 O O

O Sekiguchi, T., Bebenroth, R., & Li, D.
(2011). Nationality background of MNC
affiliates’ top management and affiliate
performance in Japan: Knowledge-based
and upper echelons perspectives.
International Journal of Human Resource
Management, 22, 999-1016.0 O O

O Nealia S. Bruning, N. S., Bebenroth, R.,

in foreign MNC affiliates based in Japan.
Asian Business & Management, 7, 381-402.
ooo

gboooomg 21 00

0 Sekiguchi, T. (2010). CEO fairness
orientation and organizational
competitiveness: An integrative framework.
Paper presented at the Annual Conference
of Academy of Management, Montreal,
Canada, August 9, 2010.

0 Sekiguchi, T., & Yamao, S. (2010). The
change of nationality in top executives of
foreign affiliates: A study of North
American, European and Asian MNCs in
Japan. Paper presented at the Association
of Japanese Business Studies (AJBS) 23nd
Annual Conference, Rio de Janeiro, Brazil,
June 26, 2010.

0 Sekiguchi, T., Bebenroth, R., & Li, D.
(2009). Nationality background of MNC
affiliates’ top management and affiliate
performance in Japan. Paper presented at
the Annual Conference of Academy of
Management, Chicago, August, 11th, 2009
(Selected for the Best Paper Proceedings of
the 2009 Academy of Management
Meeting)

O Nealia S. Bruning, N. S., Bebenroth, R.
& Pascha, W. (2009). Beyond the CEO:
Complementarities in foreign based
subsidiaries executive staffing decisions.
Paper presented at the Academy of
International Business (AIB) Annual
Conference, San Diego, June 30, 2009.

0 Bebenroth, R., & Li, D. (2009).
Expatriation and performance. Paper
presented at the Academy of International
Business (AIB) Annual Conference, San
Diego, June 30, 2009.

0 Sekiguchi, T., Bebenroth, R., & Li, D.
(2008). Top management characteristics of

& Pascha, W. (2011). Valuing expatriate
and local manager’s functions: An
examination of German subsidiaries in
Japan. International Journal of Human
Resource Management, 22, 778-806.00 0 O

O Bebenroth, R, Li, D., & Sekiguchi, T.
(2008).Executive staffing practice patterns

foreign MINC affiliates and affiliate
performance in Japan: Knowledge-based
and upper echelon perspectives. Paper
presented at the Annual Conference of
Academy of International Business, Milan,
July 1st, 2008.



goomo 3 oo

0 Bebenroth, R., & Kanai, T. (Eds.) (2010)..
Challenges of human resource
management in Japan. Routledge.133-153

0 RoBnagel, A., Hentschel, A., & Bebenroth
R. (2008). Die Emissionshandelssysteme in
Japan und Deutschland. Chancen der
Verzahnung aus rechtlicher Sicht, Kassel
University Press.138 pages.

oooooo
(ooooo

00 O00SEKIGUCHI TOMOKIO
00000000 0D0O0OO0DOOoOn
O00D000D0OO0O0DOoOO

@oooo-

0 OO 0LIDONGHAOO
O0000000oOooooo
O00000D0O0OO0DOoOoo

o000 oobooooo

0 BEBENROTH RALFO
obooboboooboooboboo
o0ooboboboboobg




