#=L C-19

HEES
WMEEE
B ZE HARE
REES

MR EREEMRARBES

: 32665

: EBEIRFZE (C)

: 2008~2010
:20530360

SRk 2 34E5 H 2 1 HEAE

MRBER (X))~ YEGEEFREEOHR

FEERREL (FEX) A Study on the Formation of German Model of Industrial Relations
MERERSE

EZ "E (HIRASAWA KATSUHIKO)

HARKE - BEFE - Hig

MEEEE:70181154

WFIERLR OB (F130)

BRI R BRI R SN RERRES X, BREZRORA NI A 2B LNED | (X
EORRESREZ L BN L L FOIEINIBUE TR o T2, T D7D R EHIZOW T,
BRWA =TT 4 TRRO LN, EBHATEETIEA MEEE WO N EZIRY . BB E
WRIRHIOBE A TR L T o7z, TS &0 HFEPRERE T 2B I3 A 22 v HFEk
EMEIL, AN, A FEICRE SN, SOICHADEMNABARIC SN, 29 LTHMHHE
FRHEIEE DS HESE L TV o 7=,

WFIERLR OBE (330

The work council had an extensive codetermination right immediate after the 2nd World
War. From the analysis of nature of labor strikes and demonstrations after the War it
appears that that the work council can contribute in social rather than political
changes. But the union leaders argued that strike avoidance is more important for free
labor agreement rather than the codetermination right of the work council. The
codetermination right was only limited to social and personnel matters. This has clearly

indicated the priority of the unions in those days and thus German model of industrial

relations was established.
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