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Continuing professional development and career planning for academic
staff in the United Kingdom
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Faculty development in higher education is a challenging task in Japan. Meanwhile,
it is addressed as continuing professional development, which is not only for teaching,
but research and administration (academic leadership and management) in the UK
higher education. I explore and provide a picture of the structure of Academic Practice
in the UK.

20 600,000 180,000 780,000
21 500,000 150,000 650,000
22 400,000 120,000 520,000

1,500,000 450,000 1,950,000

FD SD
FD ED
FD
FD

20




90

(Blaxter,1998)

Professional Development)

(Academic Practice,

Development)

1)

(Continuing

FD

FD)

Professional

)

( )

(academic
practice) (teaching and
learning) (research)

(administration)
(personal development
planning :PDP)

(professional development)

PhD

SD



The Joint Skill Statement
(UKGRAD,HEFCs2001 Code of Practice
1(QAA2004) (

)
The Vitae
Programme(The UKGRAD)
(2002)
(RCUK)
(2008)

SD

Code of
Practice(CUC 2009)

(LFHE)
2009
31 2 pp45-49
2010
139 pp37

- 48

2009

2010

2010

6

6

12

7

5

2010 10

4

2009

80323997

21



(Learning and Research
Teaching) (Administration,
Leadership, governance
and management)
( )
SD PD HR PD HR
SD SD
The Vitae Programme(
(HEA) The UKGRAD) (LFHE)
(SEDA)
The Joint Skills Code of

(UKPSF HEA2006)

Statement(UKGRAD&H
EFCs2001 Code of
Practice 1(QAA2004)

(Researcher
Development
Framework, Vitae,2010)

Practice(CUC 2009)

(PG PhD —
Certificate)
(NTF Scheme)
3
Appraisal Review
(1997) —
(2003) (2002)
Code of Practice 7(QAA) (2008)
(RCUK)

(TQEF,
HEFCs)

(LGMF) (HR

R&DS HEFCE

HR

Academic Role Profiles(JNCHES 2004)
UCL Excellence and the UCL community(

)




