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This study defined the multinational corporation as “ a structure consisting
of activity units widely distributed across national borders connected by various bridges.” Based
on the understanding that the bridge function in a multinational corporation is multilevel and
multi-purpose, we combined multiple research fields and methodologies to analyze elements that
affect the bridge function, the mechanisms that support the bridge function, and the abilities and
skills required of personnel who perform the bridge function, from various perspectives. The results
of this research have created an academic foundation for building a new theory of multinational
corporations that focuses on the bridge functions.
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