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This ﬁroject analyzed an appropriate framework for collective bargaining of
self-employed in Japan from the perspective of labour law and competition law in comparison with
German and EU law. In Germany, self-employed persons who are neither employees nor employee-like
persons are restricted to set their working conditions collectively because of the cartel
prohibition. However, the Supreme Court in Germany recognized in one case in 2020 the employee
status of a crowd worker from the economical perspective. On the other hand, at the EU level, the
guidelines published in September 2022 clarified in which cases collective agreements of solo
self-employed persons are not against competitive law, which makes collective bargaining for them
easier. Also in Japan, it should be meanin%ful to reconsider the coverage of the employee status. As
for the system of collective bargaining of self-employed, we can learn some institutional options

from this comparative analysis.
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